
 
 
 
 

Dunston Hill Community Primary School 
Person Specification for the Post of SEND and Inclusion Lead 

 

 Essential Desirable How Identified 

Qualifications and 
Training 

1. Qualified teacher status  

2. Further professional development  

3. Recognised SEND qualification 

4. Specific SEND training  

1. DfE check. 
1.-4. Letter. 

Experience 1. At least five years as a class teacher in primary 
education, with experience in more than one key 
stage 

2. Experience of working collaboratively in 
partnership with staff, governors, children, 
parents and the wider community  

3. Experience of identifying and supporting pupils 
with SEND and other barriers to learning 

4. Experience of raising attainment for children with 
SEND  

5. Experience of inter-agency work  
 

1.-5. Letter and interview. 

Skills, Knowledge 
and Aptitudes 

1. Excellent classroom practitioner and role model 
with a passion for SEND 

2. Exceptional understanding of the needs of all 
children  

3. The skill to understand strategies to enhance 
teaching and learning opportunities  

4. Thorough understanding of relevant legislation 
including the SEND Code of Practice, equal 
opportunities and disability discrimination  

5. Good understanding of the range and type of 
intervention programmes available to support 
SEND and other identified groups 

6. Competent in the use of ICT  

7. Communicates well orally and in writing at all 
levels 

8. Able to plan, organise and prioritise 

9. Working alongside vulnerable families 

10. Working in challenging circumstances 

11. Able to analyse and use data effectively in setting 
targets, informing planning and deploying 
resources 

12. Good understanding of the roles and 
responsibilities of multi-agency services etc.  

13. Experience of the process of additional meetings 
with other agencies (e.g.: TAF, CAF, LAC 
reviews, EHCP reviews) 

14. Awareness of Child Protection thresholds 

15. Knowledge and experience of leading Parenting 
Programmes 

16. Working with disadvantaged and disengaged 
families 

1.-11. Letter and interview. 

 
 
 



 Essential Desirable How Identified 

Disposition 1. Good timekeeping and attendance record  

2. Relates extremely well to children and their 
families 

3. Able to effectively lead and develop a team of 
learning support staff 

4. Proven leadership qualities to motivate and 
inspire others  

5. Flexible and proactive and able to arrange your 
time effectively 

6. Deals with difficult situations effectively  

7. Contribute to the wider ethos of the school 

8. Warm, friendly, approachable, calm and 
emotionally resilient  

 1.-7. Letter and interview. 

 
 
                 


