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The enquiry led to the Safeguarding Vulnerable Groups Act 2006, which
provided for the establishment of the Vetting and Barring Scheme.

The Vetting and Barring Scheme is a registration scheme for all those wish
to work, paid or unpaid, with children (Defined as those under 18) and
vulnerable adults.

A new body has been set up, the Independent Safeguarding Authority (ISA)
to;
Make barring decisions

Maintain the ISA Adults Barred List and ISA Children’s
Barred List

(These two lists replace all previous barred lists)



It will be phased in for people already working with vulnerable groups for the
period from April 2011 to 2015.

There are two types of activity within the scheme, “regulated” which we are
familiar with under the CRB scheme, and the new “controlled” activity.

In addition some establishments have been designated as “Specified
Places” where all activity is classed as regulated.

To be regulated or controlled the work must be of a specific type, carried out
In a specific place and pass the frequency test.



vulnerable groups.

The ISA will review each case to decide if a bar is appropriate.
Some offences will carry an automatic bar, whilst other offences and
referral information will be assessed on a case by case basis.

The Vetting and Barring Scheme does not replace the necessity to
complete CRB checks on workers but sits alongside the CRB
checking process. Positions that previously needed disclosures will
still need disclosures subject to current consultation.

You will only register with the ISA once. Regulated activity
providers (RAP) will be able to check the status of applicants online
thereafter.

RAP’s will be able to register an interest in an individual and will be
notified if registration status changes.
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The barred status of the individual can only be accessed through a
CRB check which will be completed at the same time as registration.

Decisions to bar are legally binding, so a barred person cannot be
hired for certain roles under any circumstances. They can however
work in other roles, regarded as controlled activity as long as they
are supervised and a specific risk assessment has been carried out
and is constantly monitored.

It will be a criminal offence for an individual to seek to work with
children or vulnerable adults if they are barred, even in private
arrangements.



Of a Specified Nature “Frequently, Intensively
2.0. Teaching, Instructing, Supervising, caring  andfor Overnight”

for or providing vulnerable people with once a weels or maore for most

quidance or treatment, fostering and childcare | services, but once a month or

SeriCes, more for Health and Social Care

OR Services working with personal
care.

In a Specified Place
e Schools, Fupll REeferral Units, Childcare inone month.

Premises, ChildreTIS Homes, Cvernight between 2 am and &
Children's Hospitals, Children s Centres,

Institutions exclusively or mainly for the am

detention of children, Adult Care Home's

Takes place on 4 days or more

If at the outset of any arrangement you can not determine whether the
frequency test will be met because of irregular working patterns or
situations beyond your control then the individual should be registered
with the ISA and a CRB disclosure requested.



opportunity for contact with children or

vulnerable adults.

 Work that provides the op
access to education recor

portunity to have
d for children or health

and socilal services recorc
vulnerable adults.

s for both children and

« Day to day management and supervision of staff
carrying out controlled activity.

All of the above carried out on a frequent basis



From 26 July 2010;
eAnyone starting in regulated activity
or moving to a new role may register
eNew form must be used from this

date, therefore Anyone starting in Anyone already in regulated

regulated activity or activity before 26" July 2010
q moving to a new role and remains with the same RAP
R W el e REEL from 1 November 2010 will be included in a rolling

re ISA. must register program from April 2011 and
erecruiters must use new DCC form must register by 25 July 2015

in recruitment process
e12th July old CRB forms to be
destroyed

Recruitment campaigns aimed at July start
dates;
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I Legal requirement on RAP’s to All existing people working
Definitions of check new entrants and certain in regulated activity
regulated and movers within the workforce registered by 25 July 2015
controlled activity 1 November 2010
came into force
as well as the ISA/CRB requirements must be included in
duty to refer in contractual arrangements with partners and
October 2009 third party providers

1April 2010 Interim arrangements in controlled activity start -
responsible persons must check the barred status of individuals
via an enhanced CRB and ensure recommended safeguards are
in place if the individual is found to be barred




registered.

It will be a criminal offence if we fail to comply with the Vetting and Barring Scheme, which carries
a penalty of £5000 for each case.

Owing to the seriousness of the offence of allowing someone to start work before an ISA
check/registration is made, whether the work is paid or unpaid, in regulated activity, notification
will be sent to the Group Director or Chair of the Governing Body (in the case of schools) in all
cases where this occurs and the law has been broken.

Notification will also be sent to the above where a worker is engaged in controlled activity and an
ISA check/CRB disclosure has not been requested to determine whether the worker is in fact
barred and appropriate risk assessments are agreed.

A new duty to refer to the ISA anyone who has been withdrawn or resigned from regulated activity
that has satisfied the harm test, whether or not they remain in our employment.



* A dedicated consolidated team, The Safeguarding Support Team,
will be created to;

Administer the scheme to ensure consistency of application
Provide specialised support to the frontline safeguarding teams

Reduce duplication of CRB checks across the council thereby reducing
costs (ISA/CRB £64: CRB only £36: volunteers free)

Make referrals to the ISA, GTC and GSCC
Maintain the Single Central Record

Provide the Quick Clearance Checker to include contractors and
partners

Provide on line tracking system for ISA registration and CRB checks



Managers need to inform and work with relevant employees,
volunteers, contractors and partners (working with vulnerable
people), to ensure that their obligations within the scheme are
met.

Ensure that all employees who recruit are aware of which
roles are regulated and controlled activity and whether they
need ISA registration and/or CRB clearance.



WWw.crb.gov.u
WWW.Isa-gov.org.uk
Dedicated contact channel for Gateshead;
GeneralEnquiriesISA-CRB@gateshead.gov.uk

Gateshead Safeguarding Support Website


mailto:GeneralEnquiriesISA-CRB@gateshead.gov.uk

of children at a leisure park once a week. The
children may be different each time and they are
sometimes accompanied by parents?

Yes, because the job is involves supervising children
frequently



paint landscapes. Simon has special needs an
attends the course with his carer because he enjoys
painting.

No. The course has been targeted at adults and not
specifically vulnerable adults.



mothers and makes in clear in the advertising that
children can come along.

No, whilst the presence of children is not unforeseen, if
It were not for the mothers the children would not be
present, so are incidental to the class.



dishes out biscuits from the tea trolley when it
comes around. He often sits and helps residents
when they can not hold the cup themselves.

No, because he is one of the residents and Is
acting under the direction of the care worker.



services department of a local authority. He is
responsible for filing records that contain
iInformation about looked after children.

He has frequent access to these records, so this is a
controlled activity post.
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